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1 lntrod uction:
career advancement is a Broad domain that encapsulates several factors reiated to
professional goais and ambitions. An lndividual's ability to envision professional goals
and put them into action can lead to career advancement opporlunities For any
professional, it is important to understand how one can better oneself within the
organrzation. ln order to have enhanced performance and promote teaching faculty to
continually evolve therr skrlls and contribute effectively to the teach in g-lea rn ing cycle.
teachers shoqld be appreciated for therr performance in academic and research
actrvitaes. The provisions of the policy will provide incentives for highly motivated and
qualified teachrng faculty to remain committed to strrving for better career
adva ncement.

Terms & Definitions:

career Advancement: career advancement is the process by which professionars
across functional areas use their skill sets and determination to achieve new career
goals and more chailenging iob opportunities.

lncentive. An rncentive is something that motivates or drives one to do something or
behave in a certain way.

Objective:
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3.

To pr'ovrde guidelines about the provision of career Advancement to teaching faculty
who receive awa.dsi;-ecognirion at state Nationar and rnternationar revers.
To motivate the faculty members towards a better career.
To promote research aptitude among the faculty menrbers.
To provide the necessary initiar thrust towards career upriftment of the facurty
mem be rs.

Scope:

The policy extends to all the teachers serving in various designations with any of the
constituents Faculty/Department under SGT University, Gurugram,
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5 Criteria for selection of the award:
Fa cL/ Itv Sh o u d be a fu t-t me m p oye S of the n VE rS ity
Th a rd ng h t v de th fo llowt ns fro m t on a a nd n1e rna t
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State Awards may include:

Lrfetime achievernent award from the state Govt. or'Govt. recognized organrzation.
P::,,^,1:.1?r,rentisuphysiorherapisUpharmaJ;/r,J;" etc awarded by Srateuovernrnent or Govt. recognized organizatrons.
b_clence. and Techrology award by State Goverorganizatrons. q'vqtu uv otate bovernment or Govt recognized
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National Awards may include:
Padma Bhushan
Padma VibhuQha n

Pad nra Sri
Award from Central Un ivers ities/lnstitutes
Fellow of national academics/DST/DBT/UGC/CSIR/ICAR 

etc.Fe'ow of the Naticnar Acedemy of Medicar sciencesNationar academic or researchorganizations such as INSA
Young Scientist Award by National Authority
Any Award on Research. lr
or na rio na r reve r Govt,...o;::ilil:ffi1i*;:,ffirnins awa rded bv centra I Govt

International Awards may include:

l':fflfl':t1-tber 
equrvarent prize in the fierd of Medicine, Denrisrry, paramedical.

5i]lrr$l" 
and recognition by internationar universitres rike Ferow of Royar coreges

Ar,vards by WHO. UNESCO and similar bodies.

[XLfX,::: i:ffi;il* I?o'ation 
anu telci,-ins-re,,n,ng awarded bv rnternarionariy
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6. Career Advancement and euantum of lncrements:

Ihe career advancement and the incentive in the form
road ly proportionate lo the type of awards receiv

of salary increment would be

ne of the above-mentioned categories. ln case of
ed by any faculty from among anv

ny State N ational, or lnternational Award
any tea cher who has been awarde d

oints/marks for calculation of score has
(s) on their achievements. a provision of

orm of Career Advancement aS

already been included jn the App tication
well as in the Application Form forppraisals/lncrements, to prepare the merit for promotion and calculate the guantum
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For State Awards 2 marks each, Nalional Awards 3 marks each, and for lnternational
Awards 4 marks each are given with a cap of 4, 6. and g respectrvely. However, in
order to maintain objectivity and fairness in the evaluation process, a designated
committee would assess the level and type of career advancement as well as to
decide the quantum of increments to be granted on the basis of quantifiable and
measurable parameters contained in the respective formats. This may be
supplemented by the APls score, publications, research & patent, etc. standing rn the
name of the faculty member concerned.

7. Policy Administrators:
. The Head of the Depa rtmenUDean/principal
. Department of-Human Resources.

o 8. lmplementation Procedure:

Career advancement and Salary lncrement for Awardees
Appl
wilh

icants has to apply the HOD/Dean/Principal of the respective depa rtmenyfacu lty
proof

H O D/De an/P rrn c ipql sqqlqEqs the app lication
HODiDean/Principa I forwards the applicati ons along with the remarks to the HR office

he evaluation of the applications
ns and recommends career

The committee submits the evaluation repofi to the Vice-Chancellor
The final decision on the a pplicati or'r is taken and the career advancemenUincrement
is31oy4!eglp1opo rtionate to the t pe of awards
The a licant will be informed of the decision
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